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 PREAMBLE

THIS AGREEMENT is entered into by and between- Teamster Local 700 (Representing Stroger |
Hospital Police Sergeants) hereinafier referred to as the "Union," and the COUNTY OF COOK
heremafter referred to as the "County or “Employer

. ARTICLE X : -
RECOGNITION OF BARGAINING AGENT

Section 1.1. Recogmtlon of Bargammgﬁgent :
The Employer agrees during the term of this Agreement to recognize the Union as the sole and .
exclusive. bargalmng agent with respect to wages, hours and cond1t1ons of employment for

_ employees in the followmg unit: : :

Tncluded: All full-time employees in the cla551ﬁcat10n _
Police Sergeant including officers assigned as investigators who hold classification of Police ‘
Sergeant and Pohce Sergeant/Investlgator at the John H. Stroger, Jr. Hosp1tal facility..

Excluded: All superv1sory, managerlal and confidential employees and all othe_r employees'
of the County of Cook employed at the John H. Stroger, Jr. Hospital Facilities.

Section 1.2. Fair Representation: .

The Union recognizes its respon51b111ty as the exclusrve bargaining agent of all employees in the

- bargaining unit and agrees to fairly represent each and every employee regardless of whether they
are members of the Umon : .

Sectlon 1.3. Union and County Meetings: :

For the purposé of maintaining communications ‘between labor and management, in order to
.cooperatively discuss and solve problems of mutual concern, The Union and the County agree to
meet quarterly through designated representatives. The Union and County shall designate not more
than five (5) representatives to the Labor/Management Committee. The party requestmg such
meeting shall prepare and submit an agenda to the other party one (1) week prior to the scheduled
meeting. A date and locat1on for meeting will be mutually agreed to by the parties.

Section 1. 4. Union and County Meetings Respect ng Health Care
‘For the purpose of maintaining communications between labor and management in order to.
cooperatrvely discuss issues Tespecting health care coverage for all County employees, each Local
Union, the County and members of bargaining units not covered by this Agreement shall meet
quarterly through designated representatives. Each Local Union shall designate not more than one (1)
representative to the Health Care/Management Committee. The County, through its Office of Risk
Management, shall prepare and submit an agenda to the other part1es at Jeast one (1) week prior to the
scheduled meeting, which agenda shall address, among other things, issues raised by each Local Union
to the Office of Risk Management. The date and location for such meetlngs shall be established by the -
Office of Risk Management taking into account the schedulmg concerns of all County bargammg
units.




ARTICLE 11
MANAGEMENT RIGHTS

Section 2.1. Management Rights:

Except as specifically limited by the express provisions of. this Agreement, the Employer retains all
traditional rights to manage and direct the affairs of the John H. Stroger, Jr. Hospital Police
Department in all of its various aspects and to manage and direct its employees,‘including but not
limited to the following: to plan, direct, control and determine, increase or decrease the budget and
all the operations services, policies, practices and missions of the John H. Stroger, Jr. '

Hospital Securlty Department to supervise and direct the working forces including the right to utilize
working supervisors; to establish the qualifications for employment; to schedule and assign work; to
establish and eliminate specialty positions and to select personnel to fill them; to transfer and
reassign employees; to establish work and productivity standards and, from ‘ume to time, to change
those standards; to assign overtime; to purchase goods; to determine the methods, means,
organization and number of personnel by which departmental operations and services shall be made .
or purchased; to make, alter and enforce reasonable rules, regulations, orders, policies and
procedures; to evaluate, promote or demote employees and to establish the standards for such
promotion;. to establish performance standards; to discipline, suspend and/or discharge non-
probationary employees for cause, in accordance with the Cook County Bureau of Human Resources
Rules and Regulations; to determine fitness and training needs and to assign employees to training; to
determine and implement internal. investigation procedures; to increase or decrease the size of the
work force; to take any and all actions as may be necessary to carry out the mission of the Employer
and the Department in the event of civil emergency as may be declared by theé Director of the John H.
Stroger, Jr. Hospital, the Director of the Department or their authorized designees, which may
include, but are not limited to: riots, civil disorders, tornado conditions, floods or other catastrophes
or financial emergencies, and to suspend the terms of this Agreement during such civil emergency;
and, to generally carry out the mission of John H. Stroger, Jr. Hospital, provided that all provisions of
this Agreement shall be 1mmed1ately reinstated once the dlsaster or emergency condmons Cease to
exist. :

Section 2.2 Changes in Job Specifications/Duties: _

When requirements for positions are revised and the duties and responsibilities of positions covered
by this Agreement remain éssentially unchanged, incumbents in these positions who qualified under
the previous requirements for the position shall be considered qualified. Any proposed changes in job
specifications shall be provided to the Umon at least fourteen (14) days prior to the effective date of
the change. .

Section 2.3. County Obligations: '
The Union recogrizes the Agreement does not empower the County to do anything that is prohibited
from doing by law.
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ARTICLE 111
- PERSONNEL FILES

Section 3.1. Personnel Flles
Upon written request to the Hospital's Personnel Office, an employee or his Union representatwe
(with written authorization from the affected Emiployee), may inspect his/her personnel file at any
time mutually acceptable to the Employee and the County. Copies of materials in the Employce's
personnel file shall be provided to the Employee upon request and at the Employee s expense

| Any disciplinary action taken by the Employer against the affeoted Employee shall be mcluded in the
personnel file as well as copies of the Employee's evaluation reports: An Employee may file a wntten
rejoinder, to be placed i in his/her personnel file, concerning any matter in the file. =

. Section 3.2. Purge of PersonnelfDlscmllnarv Files:
Upon the request of an employee or of the Union, Verbal reprimands W1ll be purged from an

 employee's record: if the employee is free from the same or similar offense for twelve (12)

. consecutive months. Upon the request of the employee or of the Union, ‘written reprimands will be
purged from an employee's record if the employee is free from the same or similar offense for- :
twenty four (24) consecut1ve months.

Section 3.3. Personnel File Statutes
The Employer agrees to abide by the lawful requirements of the 'Acoess to Personnel Records
Review Aet " set forth in the Illinois Compiled Statutes, 820 ILCS 40/0.01 et. seq. '

Sectlon 34, Evaluatlons '

The parties understand that covered Employees will be evaluated on a per1od1o basis and may be
counseled by the Director of the department or his/her designated command staff. Affected
- Employees will have an opportumty to review all written evaluations, and will also have the
opportunity to respond in Writmg to the evaluation tendered by the Director and/or designated
‘command staffers. All evaluations, along with affected Employee's written response, shall be placed
in that affected . Employee's personnel file. Copres of the materials in an. Employee s personnel file
w1ll be available pursuant to the terms and provision of Section 3.1 above.

ARTICLETV
UNION SECURITY

Section 4.1: Union Membershlp

The Employer does not object to Union memberslnp by its employees, and bel1eves that certain
. benefits may inure such membership. For purpose of this section, an employee shall be considered to
be a member of the Union if the employee tenders a validly exeouted written membership form to the
Employer required as a condition of membership.

.Sectlon 4.2: Dues C.heck-Oﬂ‘ ‘ ' -

The Employer upon receipt of a validly excepted written authorization card, shall deduct Union dues
and fees from the payroll checks of all employees so authorizing the deduction in any amount set by
the Union, and shall forward such deductions to the Union within thirty (30) calendar days after close
of the pay period for wh1oh the deductions are made. :

i
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Nothing contained in this Section shall be constructed .to mandate :membership in the Union or
require the payment of dues/fees without authorization from the employee.

The parties acknowledge and agree that the phase ° yvr1tten authorlzaﬁon as provided in this
Agreement include authorizations created and maintained by use of electronic records and electronic
51gnatures consistent with State and Federal law.

Section 4.3. Union Indemnification: '

* The Union shall indemnify, and save the County’ harmless agamst any and all claims, demands suits
or other forms of liability that may arise out of or by reason of any action taken by the County for the
purpose. of complying with any provision of tlns Agreement, unless such action 1s prosecuted or-
initiated by the Employer(s).

If an incorrect deduction is made, the Union shall refund any such amount directly to the involved
employee. Nothmg in this Article shall require the Employer to deduct Union ﬁnes penaltres or
special assessments from the salary of any employee - '

~ The Employer shall not be liable to the Union by reason of the requirements of this Article for the
remittance or payment of any sum other than that constituting authorized deductions for Union dues
from the salanes of employees who authorize such deductions. :

AR o ARTICLE V |
GRIEVANCE PROCEDURE

Section 5.1. Pollcv _
The provisions of this Article supplement and mochfy the prov1s1ons of the County s Grievance
Procedure apphoable to all employees.

Sectmn 5.2. Definition of Grlevance

A grievance is a difference between an employee or the Union and the County with respect to the
interpretation or application of, or compliance with, the agreed- -upon provisions of this Agreement :
the County's rules and regulations or disciplinary action. The Union will send copies of grievances
appealed or submitted at steps three and four to the County s Chief of Human ReSources or his/her
designee. :

Section 5.3. Grlevance Procedure;

‘Recognizing that grievances should be raised and settled promptly, a grlevance must be raised by the
" affected employee and or/the Union representative within thirty (30) calendar days after the
occurrence of the event giving rise to the grievance, or within thirty (30).calendar days after the date
when-: the employee or the Union Steward should have known of the event glvmg rise to the
grievance, in accord with the follomng procedure

The steps and time limits of the grrevance procedure are as follows

. Time Limit _ To Whom ‘_ ‘ :
Step for Step Submitted o Meeting . Response -
1 30 calendar days ~~ Imimediate - 10days 10 days

Lieutenant
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2 10 calendar days Dept. Director 10 days - 10 days
: Designee '

_ County H.R. Dept. _
3 10 calendar days Designee 30 days 10 days .

4 10 calendar days - Arbitration ' 30 days 10 days

The Union will send copies of grievances appealed or submitted at steps three and four to the
County's Chief of Human Resources or his/her designee.

Section 5.4. Impartlal Arbitration:

If the grievance is not settled in accordance W1th the foregoing procedure, the Union may refer the
grievance to arbitration by giving written notice to the Chief of Human Resources within ten (10)
Workmg days after receipt of the Chief of Huinan Resources answer m Step Three.

A. - If the parties are unable to agree upon an arbitrator within ten (10} working days after he
: Employers representative reccives the notice of referral, they shall jointly request the
Federal Mediation and Conciliation Service to submit a panel of five (5) arbitrators, all of
whom shall be members in good standing of the National Academy of Arbitrators, and all of
whom shall maintain business offices in the States of Illinois, Indiana, Michigan, Wisconsin
or Towa. Upon receipt of the panel, the Union shall strike two names and the Employer shall
then strike two names, and the person whose name remains shall be the arbitrator, provided
that either party, before striking any. names, shall have the right to rejeet one panel of
arbitrators in its entirety and request that a new panel be submitted.

B. The arbitrator shall be notified of his or her selection and shall be asked to time and a place
for the hearing, subject to the availability of the Employer and Union representatiVes Upon
the request of either party, the arbitrator shall have the power to requ1re the presence of a
reasonable number of witnesses or documents. :

C. The arbitrator shall have no power, in his or her decision or award, to amend, modify,
nullify, ignore, add to, or subtract from the provisions of this Agreement. The arbitrator shall
consider and decide only the question of fact as to whether there has been a violation,
misinterpretation, or misapplication of the speciﬁe provisions of this Agreement. He or-she
shall consider and decide only the specific issue submitteéd to him or her as raised and
presented in writing at Step On¢ and 'shall have no authority to make his or her decision on
any issue not so submitted. His or her decision shall be based solely upon an interpretation of
the meaning or application of this Agreement to the faets of the grievance presented.

D. More than one grievance may be submitted to the same arbitrator if both parties mutually
agree in writing. The arbitrator shall submit in writing his or her decision within thirty (30)
calendar days following close of the hearing or submission of briefs by the parties,
whichever is later, unless the parties agree to an extension. In the event the arbitrator finds a
violation of the Agreement, he or she shall determine an appropriate remedy. However, the
arbitrator shall have no authority to make any decision or award which is in any way
contrary to or inconsistent with the applicable laws or rules and regulations of
administrative bodies that have the force and effect of law.
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Nor shall the arbitrator have any authority to limit or interfere with the powers, duties and
responsibilities of the Employer or the Board under applicable statutory and case law. Any
decision or award of the arbitrator rendered consistent .with this Article shall be final and.
binding on the parties. The costs of the arbitration, including the fee and expenses of the
arbitrator and the cost of the court reporter and a written transcript, if any, shall be divided
equally between the Employer -and . the Union. Each party shall be respon31ble for '

compensatmg 1ts oOWn representatwes and w1t11esses

" Section 5.5. Time Limits:

-—T1me 11m1ts may be extended by mutual agreement in writing between the Union and the County.

Sectlon 5 6. Stewards: :

The Union will advise the County in Wr1t1ng of the riames of the stewards or Union representat:ves

for each shift agreed upon with the County and shall notify the County of any changes. Upon

obtatning approval from their supervisor before léaving their work assignment or area, stewards or
“Union Representatives will be permitted to handle and process grievances in the appropriate steps of

the. grievance procedure during normal hours without loss of pay, provided that such activity shall
" not exceed a reasonable perlod of time.

' Section 5.7. Union Representatives:

~Duly authorized ‘representatives of the Union Wﬂl be perm1tted at reasonable times to enter the
Hospital for purposes of handling grievances or discipline, or to observe conditions under which
employees are Workmg These representatives will be identified to the Director of the
Department/designee in a manner suitable to the Hospital, and on each occasion, will first secure the _

approval of the Director of the Department or designee to enter the Hospital and conduct their -

business 50 as not to interfere with the operation of the Hospital. The Union will not abuse this

- privilege, and such right of entry shall at alI tlmes be-subject to general Hospltal and medical office

rules appheable to non- employees

ARTICLE VI
HOURS OF WORK, STAFFING AND OVERTIME

Section 6.1, Purpose :
The provisions of this Article are intended to prov1de the basis for calculatmg overtime pay, a;nd
shall not be construed as a guarantee of hour of work per day or days per week or pay in lieu thereof,
orasa 11m1tat10n upon the maximum hour per day or per week Whlch may be required.

Section 6.2. Overtime: :
An employee shall be paid at one and one-half (1 h)-times thelr regular hourly rate of pay for hours
worked beyond eighit (8) hours in a work day or eighty (80) hours in any regular work peried. For
purposcs of this Article, hours worked shall mean hours actually worked and all authorized paid -
leave w1th the exceptlon of sick time.

The Parties agree to a "me too" with Local 238 (patrol officers at Stroger Hospital) as regards the
insertion of contract language which concerns any limitation to the working of overtime hours.
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Section 6. 3 No Duplication of Overtime Pay:
There shall be no pyram1dmg or duplicating of overtime pay. Hours compensated for at overtime
rates under one provision of this Agreement shall be excluded as hours working in computing
overtime. pay under any other provision. The number of hours for which an employee is paid; but
which are not worked on a regular holiday, as defined in this Agreement, shall be considered as
hours worked for the purpose of computing overtime. '

When the occasion for overtime assignment arises as a result of replacement of a bargaining
member, it should be distributed in the following manner: when the Department has sixteen (16) .
hours or less notice, it should be offered to the full-time bargaining unit members who are working
at the same time since notice’ becomes available on the basis of seniority, with the most senior
employee having right of first refusal and in descending order to the least senior employee. When
the Department has over sixteen (16)-hours® notice, the overtime should be offered to the bargaining
members on the basis of departmental semorlty rotation, provided further that any bargaining unit
member: WhO is suspended shall be ineligible for overtime ass1gnment before (10) days ‘

Employees will be expected to perform any reasonable amounts of overtime work- 3331gned to them
“but in no case, will an employee be required to work more than 12 consecutive hours, except in an
emergency situation. The County shall mamtaln overtime reeords which, shall be made available for
" inspection by the Union. - -

Section 6.4. Court Tlme

An employee who is required by the Employer to be in court while off duty, shall be compensated at.
one and one-half times his or her regular hourly rate of pay for hours spent on court time, with a
minimum of three (3) hours compensated. :

. Sectmn 6.5. Call Back Pav
If an employee covered by this Agreement is called back to work after completion of the regularly
scheduled shift, the officer shall receive a minimum of three (3) hours compensation at on¢ and one-
half times the officer's straight time rate of pay. It shall not constitute a callback if the officer is
required to remain on duty past the officer's regular tour of duty. Whenever an officer is reqmred to
report for duty prior to their regular tour of duty it shall be considered a callback only in the event
that the hours of work are not continuous with the regular tour of duty.

~ Section 6.6. Shift Selection: | 7

.In the event that an opening occurs within the ranks of the represented unit, the parties acknowledge
that the vacancy should be filled in consideration of the operational mission of the Department and
the Hospital. However, the vacancy shall be pested on a Union designated bulletin board and the .
seniority of employees expressing an interest in filling the vacancy shall be given consideration in
the final determination of who shall fill that vacancy. Interested employees must notify the
Department in writing of their interest in filling the vacancy within seventy-two hours of the posting.

Section 6.7. Overtime Distribution:

In the event that overtime is necessary io fill a sergeant's slot, then in that event, all eligible
sergeants shall be offered that overtime assignment in order of seniority. In the event that.a watch
commander slot it vacant and overtime is necessary, that slot shall be filled by watch commanders
first and if no watch commander is available then said slot shall be offered to sergeants In each of
the above circumstances overtime shall be a551gned ona semonty basis.

7
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If no sergeant voluntanly accepts the overtime assignment the Chief shall have the discretion to
order either a sergeant or a lieutenant to fill that particular slot.

The employer shall be allowed to disregard seniority 1f they, in writing post the special skills
necessary- for a particular overtime assignment. In the event no sergeant voluntarily accepts the
overtime assignment then the least senior sergeant eligible and available shall be ordered to fill such
a351gnment : :

Section 6.8. Cook County Overtime Ordmance.
"As of December 1, 2018, in an effort to protect the employees, patients, deteunees and citizens of -
Cook County: :

No Cook County employee shall be allowed to work more than 20 hours in overtime in any seven-
day period with the exception of emergency situations where the Bureau Chlef of Elected Official
will be requlred to provide ertten authorization; and

No Cook County employee shall be allowed to work more than 624 hours (30% of 2080 full-time
- hours) in overtime with the exception of emergency situations where the Bureau Chief or Elected
Official will be required to provide written authorization.

ARTICLE VII
VACATION

Section 7.1. Eligibility:

Vacations credit shall be earned each month during which the employee is in an active pay status for
at least eighty (80) straight-time hours The amount of paid vacation will be according to the
following schedule:

Years of Service : Accrued
Completed - Vacation
1 - . 3 weeks
5 ‘ : 4 weeks
10 5 weeks

Employees employed for six (6) months shall be ent1ﬂed to one (1) week vacation with pay, which .
shall be deducted from the three (3) weeks’ vacation with pay to which they are entitled after one (1)
year.

Section 7.2. Eligibility Year: ‘

An employee's vacation eligibility year shall be the twelve (12) month period 1mmed1ately
preceding the anniversary of his most recent date of hire. An employee must take the vacation to
which he is entitled as of his most recent anniversary date during the next twenty-four (24) month
period following the anniversary date. Vacations may not be carried over beyond such period, and
an employee will not be compensated for vacation time not taken. Employees with more that twelve
(12) months of service will be permitted to take vacation time off as it is earned.
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Section 7.3. Vacation Accrual: -
‘During the employee's first four (4) years of service, vacation credit will accrue at the rate of 1 1/4
days per month (1.16 days per accounting period); during the next five years at the rate. of 1-2/3 days -
per month, (1.54 days per accounting period); and thereafier at the rate of 2-1/2 days per month (1.93

~ days per accounting period). In computing -years of service for vacation lcave, employees shall be
credited with regular working time plus the time of duty disability. .

Sectlon 7 4. Vacatlon Pay:
Vacation pay shall include shift dlfferentral pay for employees who have been regularly assigned to
evening or night shifts for a perlod of at least one (1) month prror to the time the vacation is taken.

Section 7.5. Vacation Preference and Scheduling:

Insofar as praetreable vacations will be granted to meet the requests of employees and seniority
will control in conflicts between employees covered by this Agreement at the time of scheduling
vacation periods, except that an employee may not exercise seniority preference for vacation choice
more than once in a calendar year unless other employees 1nv01ved have also previously used such
preference. : :

On February 1 and August 1 of each year, the employer will post a schédule showing the number of - -
employees who will be permitted to be on vacation at any one time during the six months beginning
respectively on April 1 and October 1. By March 1 and September 1 respectively, employees will
indicate their first, second and third choices for vacation. The department will schedule vacations
based on seniority preference and notify covered employees in writing of their approved vacation
time no later than ten (10) calendar days prior to' April 1. and October 1 respectively. When two (2)
week’s notice is given, vacatlon perrods may be exchanged by employees when time is available on
-the posted sehedule :

Emergency requests will be granted whenever possible. Other written requests will be approved or
denied in writing on a first come basis consistent with humbers of employees who will be permitted
to be on vacation at one t1me approval or denial W111 be submiited within fifteen (15) days after the
request is made :

Section 7.6. Accrued Benefits at Separation: :
Upon termination of employment, the employee shall be paid all Vacat1or1 hohday and overtime pay

| . accrued through the last day worked.

N
|

, Sectlon 7.7. Prior Service Credit: : :

Any covered employee who has rendered continuous service to the City of Chicago, the Chlcago‘
‘Park District, the Forest Preserve District, the Metropolitan Water Reclamation District of Greater
- Chicago and/or the Chicago Board of Education, or other County Agency, shall have the right to.
have the period of such service credited and counted for the purpose of computing the number of
years of service as employees of the County for vacation credit only. All discharges and resignations
not followed by reinstatement within one (1) year shall interrupt contmuous service, and shall result
in the loss.of all prior service credit. :

Credit for such prior service shall be established by filing, in the Office of the Comptroller of Cook
County, a certificate of such prior service from such former place or places of employment.
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ARTICLE VIII
' HOLIDAYS
Section 8.1. Regular Holidays:
The following are regular holidays: .

_ New Year's Day Lincoln's Birthday - '
Presidents' Day .  Martin Luther King's Birthday

Memorial Day Labor Day
- Fourth of July Veterans Day
Columbus Day ~  Christmas Day

Thanksgiving Day

It is the intent of the Board of Commissioners of Coé)_k Coun'fy that all salaried Cook County
“employees be granted twelve (12) holidays, or paid days off per year. Holidays will be celebrated on
‘the day on which it actually occurs. - R .

Tn addition to the holidays listed, an employee’ shall be credited with one floating . holiday  on

" December 1 of each year, which must be used by the employee between December 1 and November -

30. The floating holiday may not be carried over into the next fiscal year by the employee. The °
floating holiday will be scheduled through written request by the employee to the Department at -
least two weeks in advance of the anticipated date. In the event of conflicting days requested and in
deference to the Department's mission, seniority will control which employee will prevail in any
" patticular situation. E : : " : |

The_ Department will not unreasonably-withhdd a,pprovalr_ of such requests: Use of the floating
" holiday is restricted to a full day increment. Should the Employer require an employee to work a
pre-approved, scheduled floating holiday, the employee shall be compensated as provided in Section

Section 8.2. Eligibility: - ‘ | e _
To be eligible for holiday pay, an employee must satisfy each of the following requirements: .

a. The employee must have worked the regularly scheduled number of hours on the last
scheduled day before and the first scheduled day after the holiday, unless the
employee has a reasonable explanation for failing to report. ' .

b. The employee must have worked at least forty (40) hours.during the pay period in
which the holiday occurs unless the employee was on vacation or paid sick leave
during such period. : ‘

Section 8.3. Working Holidays: | | | '

Because the Employer operates John H. Stroger, Jr. Hospital every day of the year and it is not
possible for all employees to be off duty the same day, the Employer has the right at its sole
discretion to require any employee to work on any of the holidays listed in Section 8.1. Any
“employee who works on a holiday shall receive one and one-half times the e_mplo‘yee’s regular -
hourly rate for the hours actually worked plus holiday pay at eight (8) hours pay, including shift
premium, if applicable, at the same hourly rate. - _ '

_ ‘ _ 10 -
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It is understood that eight (8) hours of holiday time earned may be taken as holiday time off by
mutual agreement between the department and the employee. Requests for the use of accrued
holiday time off shall not be unreasonably denied. In the case of conflicting requests for the use of
hohday time off, seniority shall control. Such time should be used Wlthm 90 days of being earned.

Section 8.4. Hohdavs and Vacations:

If a holiday falls within an employee's scheduled Vacatlon such employes, if otherwise eligible,
shall be granted an additional eight (8) hours of either compensable time off or wages representing
~that eight (8) hours. The employee may make an affirmative election for compensatory time ‘or
‘wagers in lieu thereof. However, said compensatory time, if so ¢lected, shall be used within six (6)
months of accrual, Tn addition, if the employee does not make an affirmative election, wages in lieu
of compensatory time will be paid. '

. Section 8.5. Failure to Report:
An employee scheduled to work on a holiday-but who fails to report shall not be eligible for a paid
holiday, unless the employee has a reasonable explanation for failing to report.

Section 8.6. Holiday Pay:

Eligible employees who are not scheduled to work a holiday, shall be awarded eight (8) hours of
comparable time off in lieu of any actual pay, or may elect to receive actual pay.

Any compensable time off to be taken by the employee at the mutual agreement of the part1es
within six (6) months of accrual. In the event of conflicting request for compensable time off,
‘seniority shall control. In the event, the employee does not affirmatively elect either comparable
~ time or wages, within the pay period during which the holiday- pay accrues he/she shall be pald

wages in heu of comparable time. -

ARTICLE IX
SICK LEAVE

Section 9 1. Sick Pay: ' :

An employee shall accumulate sick pay credits at the rate of one (1) day for each month of service
in which- the employee works or is paid for at least ten (10) working days. Employees may
accumulate and carry over to the next fiscal year a maximum of one hundred fifty (150) days.

An ‘employee will not earn sick pay credit while on leave of absence without pay, or during any
period the employee is absent from work because of an occupational illness ot injury. Employees
using sick leave benefit will be paid at the straight time hourly rate, plus shift differential when
applicable. Employee's may use his or her accumulated sick pay credits, when that employee is
prevented from working because of an illness in the employee's immediate family, and shall be
entitled to receive sick pay for each day the employee otherwise would have worked. The employee
will provide competent medical evidence of an illness in the employee's immediate family.
Employee s immediate family is defined as his or her spouse, children or family members
permanently residing with the employee, Sick time is not to be used by employees as vacations or
simply to take time off with pay, but employees shall not be d1301p11ned for the bona fide use of sick
tlme

An employee who has been off duty for five (5) consecutive days or more for any health reason will
be required to provide a doctor's statement as proof of illness, and may be required to undergo
examination by the faelhty s or county s physician before returning to Work
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For health rclated absences of less than five (5) consecutive days, a doctor's statement or proof of or.
proof of illness will not be required except in individual circumstances where the facility has -
sufficient reason to suspect. that the individual did not have a valid health reason for the absence. If -

~ indicated by the nature of a health relates absence, examination by a facility physician may be
required to make sure the employee is physically fit to return to work. '

Employees absent or expected to be absent from work due to their illness for any period of intended
absence beyond the use of any accumulated vacation days, sick days, or FMLA leave, are required
to request a leave of absence. Applications for sick leaves or any extensions thereof shall be handled
in the manner specified within this agreement and the John H. Stroger, Jr. Hospital Human'
Resources Department's Rules and Regulations and shall not be denied for periods of bonafide
dlsablhty

~ Employees shall be granted maternity of paternity leave of absence to cover periods of pregnancy-
and postpartum child care. The length of such leave, in general shall not exceed six (6) months but
may be renewed by the department head. :

Section 9. 2 Notification of Use of Sick Leave:
An employee using sick leave shall notify the Watch commander at least two (2) hours prlor to the -
employee’s scheduled shift. -

Section 9.3. Medical Leave of Absence _
- Covered employees shall be entitled to leaves of absenee for medlcal reasons as set forth in the J ohn
H. Stroger Jr: Hospital Human Resources Rules and Regulatlons where applicable.

ARTICLEX .
LEAVES OF ABSENCE

_ Sectlon 10.1. Regular Leave: - '
An employee may apply in accordance with the J ohn H. Stroger, Jr. Hospltal Human Resources
Rules and Regulatlons : . :

Sectlon 10 2. Bereavement Pay: C
‘Tn the event of death in the immediate famﬂy or household, an employee who has completed the
probatlonary period will be granted as an excused absence. such time as reasonably may be needed
in connection therewith. For purposes of this Article, an employee's immediate family includes -
mother, father, husband/wife, child (including step children and foster children), brothers/sisters,
grandchildren/grandparents, spouse's parents or such persons who have reared the employee. Any of
the days between the date of death and date of burial (both moluswe), plus any necessary travel
" time, on which the employee would have worked except for such death on which he/she is excused
from his/her regu.larly scheduled employment, shall be paid for at the regular straight-time hourly
rate (including any applicable shift premium), provided; however, that such payment shall not -
- exceed four (4) normal days’ pay. Employees taking bereavement pay shall, within a reasonable
-amount of time, present proof of attendance at the services for the deceased and demonstrate the,
: relatlonshlp to the decedent. :

To qualify for pay as prov1ded herem the employee must present satlsfaotory, proof of death
relationship to the deceased and attendance at the funeral.
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The Employee shall have to submit one of the following as proof to the Employer for the leave to be
compensated for Bereavement Leave: Letter from the Funeral Home Director, Obituary or a
Certificate of Death. Any additional time needed in the event of bereavement may be taken as
emergency vacation. If.an employee's vacation is interrupted by death in the immediate family, -
bereavement pay as described herein shall be allowed, except the days will not be counted as
vacation -

. Section 10.3. Jury Duty: :
In the event an employee is summoned for jury duty, which includes required reportmg for jury
when summoned, whether or not the employee is used as a juror, thé Employer shall pay the
employee eight (8) hours of pay for each day's service in which the employee would normally have
been scheduled to work. The employee shall execute any payment from the jury commission over
- the County in exchange for the straight day's pay. The employee shall notify hrs/her supervisor
promptly upon reoelpt of the Jjury summons.

Section 10.4. Election Day: ‘ -

An employee who is a registered voter will receive two (2) hours’ time off (without pay) during his
" regular work day so that he/she may vote in any general clection. An employee desiring to take such

time off shall arrange the exact hours of intended absence with his/her’ superv1sor at least two (2)

work days prior to the eleot1on - : :

Section 1€.5. Family Medical Leave Act:

An employee is entitled to a leave of absence under Famﬂy and Medloal Leave if she/he has been
employed at least twelve (12) months by the County and has worked at least 1,250 hours during the
previous twelve (12) month period. Under Family and Medical Leave, eligible employees are
entitled to take up to a total of twelve (12) weeks of leave in a rolling twelve (12) month time period
for: : : : '

CA. The biith of a child; '
B. Placement of a child with the employee for adoption or foster care;
C. The care of an employee's spouse, son, daughter, or parent, who has a serious health
' condition; and :
D Qualifying exigencies arising out of the fact that the employee's spouse, son
daughter or parent is on active duty or call to active duty status as a member of the
~ National Guard or Reserves in support ofa contmgency operatlon

While an employee is on Family and Medical Leave, the County shall continue to pay its share of
the employee's health insurance premium, and the employee is responsible for paying his/her
applicable contribution. All terms in this section are used in accordance with the County's Family
and Medical Leave Act ("FMLA") pollcy Employees must first use accrued sick time as part of
their Family and Medical Leave,

To the exterit that the employee is using accrued benefit time, the Family and Medical Leave is paid;
otherwise, it is not. :

Section 10.6. Seniority on Leave:

An employee on an approved leave of absence shall retain but not accrue seniority. The employee
should not accrue pension benefits during such period (except as may be otherwise provided in the
County's Pension Plan). Nor shall such period count toward an employee's entitlement to automatic
progression in. wage seale based on length of service. ~
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~ An employee returning from a leave of absence under this Article will be entitled to return to the
same or comparable position held prior to commencement of such leave, if the employee has
sufficient semorlty, subject to applicable Federal or State laws.

Section 10.7. Retention of Benefits:

An employee will not earn sick pay'or vacation credits while on leave of absence, except when
absent from work because of an occupational illness or injury. An employee on leave of absence
except for injured on duty (IOD) leave, maternity leave, or paternity leave or other leave as
authorized by FMLA, will be required to pay the cost of the insurance benefits provided in Article
X1 in order to keep these benefits in full force and effect during the period of leave. Arrangements’
for payment of such costs through normal deductions or otherwise must be made with the Hospital's
Payroll Ofﬁce prior to departure on the leave.

For the failure to make such arrangements the County may cancel insurance benefits, which will be
reinstated upon the employee's return to work, subject to such waiting perlod and other rules and
regulations as may be applicable to the insurance plan.

Section 10.8. Union Leave:

Employees duly elected as delegates of the Union will be allowed time off, w1thout pay, to attend
~ State and National conferences and conventions of the Union, not to exceed ten (10) working days
 for all employees Sick pay, vacation and insurance benefits will be provided as set forth in this
. Collective Bargaining Agreement. -

Section 10.9. Military Leave:

An eligible employee who requires leave from employment for purposes of mllltary service shall be
entitled to compensation, benefits, restoration rights, and other guarantees provided by applicable
federal or state statute or code, or Cook County Ordinance or Resolution.

Section 10.10. Education Seminars Tuition Reimbursement and Educational Leave Time:
Employees who attend approved seminars which are related to their job shall receive pay for the

~ hours they otherwise would have worked. If all employees wishing to attend a particular seminar are .

not able to attend, selection shall be made on the basrs of seniority.

The County encourages its Sergeants- to improve and upgrade their skills through participation in
job-related courses at local colleges, universities, and training centers. Tuition for approved courses
will be reimbursed by the County, provided the officer meets the following requirements

A. The Sergeant is a full-time-employee of the Department and has
completed his/her qualification period.

B. The educational or training courses are job-related and the officer has requested and
received prior approval from the Director of the Department before enrollment.

C. The Employee attends an accredited school or acceptable training center.

D. The Employee remains employed with the County for six (6) months after the course
reimbursement. Should the Employee, for any reason, terminate before the conclusion of the
six {6) month service, the County will be reimbursed on a pro rata basis.
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Maintenance Choice

Item 12/1/15
| Classic Blue' Eliminate
HMO OOP Maximum $1,600/$3,200
"HMO $15
.1 Accident/lllness '
HMO Urgent Care $15
HMO $20 -
Specialists', - .
1--mo ER $75
PPO Deductible $350/$700
| PPO OOP Maximum $1,600/$3,200
| PPO | 90% after $25
- | Accident/lllness , '
| PPO Specialist - 90% after $35
PPO ER $75 |
IRX - . $15/30/50
Generic Step Therapy Implement
Mandatory | Implement

Healthcare
Contributions

Additional 1 percent of salary
aggregate increase ’

(.50 percent increase on
12/1/15 and .50 '

Percent increase on 12/1/16)
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Section_11.2. Disability Benefits:
Employees incurring any occupational illness or injury will be covered by Worket's Compensation
insurance benefits. Employees injured or sustaining occupational disease on duty, who are off work
as a result thereof for no more than five (5) consecutive work days, may be allowed to use accrued
sick leave for their days off; however, they shall not be permitted to apply for such sick leave until
they -have returned to work. Duty disability and ordinary disability benefits also will be paid to -
- employees who are participants in the County Employee Pension Plan. Duty Disability benefits are
paid to the employee by the Retirement Board when the employee is disabled while performing -
his/her duties. Benefits amount to seventy-five percent (75%) of the employee's salary at the time of
injury, and- begin the day after the date his/her salary stops; such benefits to be reduced by any-
Workers' Compensation paid by the County. Ordinary disability occurs when_ a person becomes
. disabled due to any cause, other than injury on the job, An’eligible employee who has applied for
such disability compensation will be entitled to receive, on the thlrty -first (31st) day following
* disability, fifty percent (50%) of salary, provided they are in no-pay- status at that date. If an
employee receives accrued salary beyond the 31st day then disability payment will not begin until -
the 1st day the employee is in no-pay status after the 30 days have expired. The first thirty (30)
consecutive days of ordinary disability are compensated for only by the use of any accumulated sick
‘pay and/or vacation pay credits unless the employee and the County otherwise agree. The employee
will not be required to use sick time and/or vacation time for any day of duty disability. A disabled
employee is not required to be hospitalized at any institution operated by the County except as.so
ordered by-the Industrial Commission, Since the County is responsible for the benefits payable in
respect to duty disability due to occupational illness or injury, the County may monitor the medical
servicés provided for an employee disabled due to occupational illness or injury. Disability benefits
paid by the Annuity and Beneﬁt Fund are subject to statutory limits.

Section 11 3 Llfe Insurance

All covered employees shall be provided Wlth life insurance, at the employer's expense, in an
amount equal to the employee's annual salary. Employees shall be eligible to purchase additional life
insurance, at the applicable group rate, in an amount equal to the employee's annual salary.

Section 11.4 Pension Plan _
The County Employees and Officers Annulty and Benefit Fund Wlll be continued in effect for the
duration of this Agreemerit and all employees of the County are required to become members of that
Fund. The Fund will continue to provide employees with annual statements of their interests therein.

Section 11.5. Flexible Benefits Plan : :

~ All covered employees shall be eligible to participate, at no cost to them, in any flexible beneﬁts
~ plan established by the County. Any such plan shall include Segregated IRS accounts for- chlld care
and medical expenses.

. ARTICLE XII
SENTORITY

Section 12.1. Probationary Period:

An Employee who has been promoted to the position of Sergeant may be returned to histher former
job within six (6) months of said promotion, if the Employee does not demonstrate the ability and
fitness to satisfactorily perform the job to which he/she has been promoted.
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| Any such demotion shall be._-subjeot to the grievance procedure.. Upon co.mpletion of the
probationary period,‘ the Employee's seniority shall be computed as of the date of most recent hire.

- Section 12.2 2 Transfer, Lavoff and Recall: '

'In cases of transfer, employees shall have ﬁrst preference in order of then‘ seniority, as hereinafter
~ -provided, provided that the employee has the ability and fitness to perform the required work. In
cases of layoff or recall for a period in excess of five (5) calendar days, employees shall be laid off
in inverse order of seniority and recalled in order of seniority; CoE
provided, however, that the County may retain a less senior employee if thére is no employee with

greater seniority who has the ability and fitness to perform the required work. The employer shall - :

not hire any new employees prior to the recall of current employees who have been laid off. The
affected employees and the local Union shall be given notice thereof at least fifteen (15) days prior
to the effective date. : _

All'of the. foregoing is conditioned upon the employee's ability and fitness to perforni the job.
-Employees on layoff status shall retain health and dental insurance coverage for a period of two (2)
months following the month in which the effective date of the layoff oceurs wrth the Employer
_ paymg the full premium, single orfamily plan as approprlate

Sectlen 12.3. Return to Represented Unit: :

An employee who has been promoted or transferred out of the represented unit, and who is later
transferred back to the unit, shall upon réturn to the represented unit be granted the seniority he/ she
‘would have had the employee continued to work in the olassrﬁcatton from which promoted or
transferred out of the unit. :

Section 12 4. Senlorltv List: '

Upon request the County will furnish the Chapter a list showing the name, address classrﬁoatlon and
last hiring date of each employee. The County shall post a similar list without employee addresses.
* Within (30) calendar days after the date of posting and employee must notify the County of any error

" in his/her last hiring date as it appears on-that list or it will be considered correct. The County and

the Chapter agree that no changes of any sort in original hiring dates as enumerated n the orrgrnal
list provided bi- annually will be permitted. :

Sectlon 12.5. Defimtlon of Senlorlty ' o

After the date of this Agreement for purposes of this article, seniority is defined as employee s
length of most recent continuous employment with the Department since his/her last hiring date asa
full-time employee. Provided, however, that the County wide service date for beneﬁt accrual will not
be affected by this section.

ARTICLE XIII
WAGES AND COMPENSATION
~ Section 13.1. Wage Schedule: .
- Employees shall be compensated in aooordance with the wage schedules attached to this Agreement
as Appendix "A".

18

Teamster Local 700 — Stroger Hospital Sergeants2017-2020-F



Section 13.2, Shift Differential:

A Sergeant assigned to -work after 3:00 p.m. to 7:00 am. (i.e. 1500 hours to 0700 hours) shall
receive a differential increase of one dollar twenty-five cents ($1.25) per hour in addmon to their
regular hourly rate of pay, effectwe upon ratification of the County Board.

Section 13.3. Payback Structure: : _ \
The parties agree that if at any time any member of this Collective Bargaining Agreement is’
overcompensated for any reason, the member shall be entitled to structure a payment plan in writing
with the Employer, to payback what owed compensation. If an agreement cannot be reached
between the member and the employer, the employer (upon providing notice to the member) shall be
“allowed to deduct what is owed at a percentage of no.more than ten (10%) percent of the net salary
received over two 2) b1weekly pay periods per month until paid.

_ARTICLE XIV |
DISCIPLINE

Sectlon 14.1. Progressive Discipline:
The Employer agrees with the tenets of progressive a:nd corrective discipline. Dlsc1plmary action
shall include the following:

A. Verbal reprimand (Notice to be given in writing)
B. Written reprimand (Notice to be given in writing).
C. Suspension (Notice to be given in writing)

D. D. Discharge (Notice to be given in writi'ng)'

No employee shall be transferred or detailed for punitive reasons. D1sc1plmary action as set forth
above may only be imposed upon an employee for just cause.

Discipline shall be 1mposed as'soon as possible after the'Employer is aware of the event or action
giving rise to the discipline and has a reasonable period of time to investigate the matter.

Section 14.2. Discipline Procedure:

After the issuance of a verbal or written feprimand, the Employer shall meet with the employee and
Union representative, if requested, for the purpose of adv1smg the employee of the charges and
Teasons for the disciplinary action. :

Employees who are to be or may be discharged or suspended for a period of more than thirty (30)
days shall be subject to the provisions of this agreement and the County's rules and regulations on
disciplinary action. Said employees are entitled to Union representation in any disciplinary
proceedings consistent with the said procedures. Suspensions of thirty (30) days or less, written
reprimands and verbal reprimands shall be applicable pursuant to Article V of this Agreement
(Grievance Procedure). :

Section 14.3. Uniform Peace Officer's Dlscmllnarv Act:
The parties incorporate by reference all provisions of the Uniform Peace Officer's D1se1pl1nary Act
(Illinois Compiled Statutes 50 ILCS 725/1 et seq and as modified). '
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In the event that an employee is called to an interview with the Department management in which
the employee reasonably believes that he/she may be subject to disciplinary action, that employee
shall have the right to obtain Union representation to be present at the interview, if the employee so
desires. - :

Section 14.4. Pre-disciplinary Meeting:

There shall be a pre-disciplinary meeting for suspensmns and discharges.

The Employer shall notify the Union and the employee of a pre- d1$01p11nary meeting and the reason-
for same and identify any witness whose testimony will be relied upon. During the pre-suspension
meeting, the employee and/or the Union representative shall be given an opportumty to rebut or
clarify the charges which gave rise to the pre-disciplinary meeting.

ARTICLEXV
TRAINING

~ Section 15.1. Training in General: _ _
“'All covered employees assigned to training shall be given adequate notice of such training Wwith a

~* posting of the shift schedules. When tra,lmng outside the Department is scheduled for Sergeants

covered herein, said Sergeants shall be given as much notice as p0331ble as the Employer receives
notice from the tralnlng fac1111:1es :

Voluntary assignment to approved training programs will be done by seniority if a number of
officers express an interest in attending. The Director of the Department retains the right to order the
particular employee to attend training if the Director feels it is in the best interest of the Department.

Section 15 2 Range Practice: ~ :
* . The County will continue to provide all full-time employees covered by this Agreement access to a-
pistol range for target practice and supplies as per past practice. .

~ ARTICLE XVI |
~ UNIFORM ALLOWANCE

Section 16.1. Uniform Allowance and Equipment:
The Partics have agreed that the Umform Allowanee will be as foIlows during the term of t}ns
Agreement: o a

Effective December 1, 2018 - $800

Upon retirement, or separation from employment for other than just cause, the employee may be
required to repay up to seventy-five percent (75%) the uniform allowance, by dividing the allowance
by twelve (12) months. If the employee has served i in a pay status for a minimum of six (6) months
of the fiscal year no repayment shall be required.

The Employer agrees to compensate employees for lost and/or damaged equipment and personal
items affected in the course of that employee's professwnal duties in the same fashion and amounts
as per the practice of the County of Cook. ‘
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The Employer will not change the style of accessories of uniforms currently required of employees
covered by this agreement during the time in Wthh thrs Collectwe Bargammg Agreement is in
_effect. :

Section 16.2 Safety Equipment: :

The County will ensure that safety equipment and services meet the applicable requirements
outlined by regulatory bodies such as OSIIA, EPA, NIOSH, and NFPA. ‘

.. ARTICLE XVII
MISCELLANEOUS PROVISIONS .

Section 17.1. Ratification and Amendment

- This Agreement shall become effective when ratified by the Union and approved by the County
Board of Commissioners, and when signed by authorized representatives thereof, ‘This Agreement
may be amended or modrﬁed during its term only with mutual written ¢onsent of both parties.

Section 17.2. Safetv A

The County shall endeavor to provrde a safe and healthful work environment for all employees
-including maintaining dependable equipment in workmg order. The County agrees to comply with
all applicable state and federal laws. The parties shall share information adequately and fully in
order to assure that health and safety issues are adequately addressed. '

The County and the Union are committed to taking reasonable necessary steps to limit and/or -
‘prevent the spread of commumcable d1seases in the Workplaoe Therefore generally, the County
agrees as follows .

1. To provide training and/or distribute written materials to employees regarding the protocols
- for preventing ‘the spread of communicable diseases. The extent and level of tra.mmg
. prov1ded will vary based on the needs of the apphcable entrty

2. To make professional rnedicel oounseling available to any employee who reasonably
- believes that she/he has become infected with TB, HIV or Hepatitis B or C during the course
 of his/her employment. The County shall make available to the employee who has -
. occupational exposure during the course of his/her employment to blood or body substances,
a Hepatms Vaccine, Hepatms or TB screening test vaccine at no cost to the employee

Section 17 3 Denartment Rules and Regulatlons ' -

- A copy of the Department‘s general orders will be issued to each sworn member following approval
of the bargaining agreement. Any directives, special orders, special watch attentions, or other’
information and/or notices will be posted in a Department Notice Book which shall be available for

. review. Such posting shall constitute actual not1ce for personnel and all personnel shall be N
- responsible for checking the Notice Book. .

The policies, rules and regulatrons of the Publrc Safety Department shall be falrly and equltably
administered and enforced. Any employee shall have the right to.appeal to the grievance procedure
for v1olat1ons of this clause.
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Section 17.4. Outside Employment:

Employees desiring to engage in outside employment must give notice in writing to the Director of

~ the Department. The following general guidelines shall apply to all outside employment. . _

A. Any employee working for another police agency in the capacity of a sworn officer must
obtain a hold harmless agreement 1ndemn1fy1ng the Employer and the Board.

B. Employees shall not wear or utilize any of the umform prov1ded by the Employer dunng the
' course of any outSIde employment. :

C. The employee shall comply with county—wide rules regarding outside employment.'

Section 17.5. Contracting and Subcontracting of Work:

It is the general policy of the County to continue to utilize its employees to perform work they are
qualified to perform. The County may, however, subconiract where circumstances warrant. Where
feasible, the County will advise the Union at least two (2) months, in advance when such changes
are contemplated and will discuss such contemplated changes with the Union, pursuant to the
Tllinois Publi¢ Labor Relations Act of 1984. The County will. work with the Union in making every
reasonable effort to place adversely affected employees into other law enforcement positions within
the County of Cook : , - : : -

Section 17.6. Travel and Meetmg E xpense Allowances

County employees, with the prior permission of their Department Head, or his/her des1gnee may
use private vehicles for County business and shall do so in accordance with the Cook County
Vehicle Pohcy Ordinance. :

Seetion 17.7. No DlSCl‘lmlIlatl()]l

No employee shall be discriminated against on the basis of race, color, sex, age religion, -d1sab1hty
national origin, ancestry, sexual orientation, marital status, parental status, military discharge status,
political affiliation and/or beliefs, or activity or non-activity on behalf of the Union. The County and
the Union acknowledge that the County of Cook has adopted and 1mp1emented a human right
ordinance which will be oomplled Wlth

It is the policy of the County of Cook that applicants for employment are recruited, selected, and
hired on the basis of individual merit and ability with respect to posmons being filled and potentml
- for promotions or transfer which may be expected to develop, :

Applicants are to be recruited, selected, and hired without discrimination because of race, color
religion, nat10na1 orlgm political belief, sex, age, d1sab1hty, or marital Status.-

Section 17.8. Light Duty:

Employees may be assigned light duty for a reasonable amount of time at the discretion of Director
of the Department, and if he/she is capable of performmg the duties of that position and further, that
he/she has received a medical clearance to return to full duty within a reasonable amount of time.

Section 17.9. Bulletin Boards : _
The County will make bulletin boards available for the use of the Umon in non-public locations .
The Union will be permitted to have posted on these bulletin boards notices of a non-controversial
nature, but only after submitting then to the Hospital Director/Designee for approval and posting
Such approval shall not be unreasonably denied or withheld.
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Section 17.10. Meeting Rooms:

The County agrees to make available conference and meeting rooms for Union meetings upon
notification by a Umon representatwe unless to do so would interfere with the operatmg needs of
the County :

" Section 17.11. Residency:

Begmmng with the date this agreement is approved by the County Board, every employee newly
hired into the bargaining unit must be a resident of Cook.County when hired, or must establish
residence within Cook County not less than (6) six months after being hired, and thereafter must .
continuously remain a resident of Cook County for as long as he/she remains an employee.
Employees hired prior to the implementation date shall not be subject to any residency requirements.

Section 17.12. Orlentatlon '

An important part of each employee’s tenure with the County is an understanding of the CBA and‘ '
the role of the Union in the’ employment setting. The County shall notify the Union of the date and
time of the Orientation and grant the union thirty (30) minutes of the orientation of new employees
to present the benefits of union membership at which time the union may give employees a copy of
“this Agreement. The County will encourage new employees to attend.

Section 17.13. DRIVE ' .
The Employer agrees to deduct from the pay of those unit employees who 1nd1v1dually request it
voluntary contributes to D.R.LV.E. D.R.LV.E. shall notify the Employer of the amounts designed.
by each contributing unit employee that are to be deducted from the unit employee’s paycheck on
each payday, provided that all'unit employees contribute in the same amount. The Employer shall
transmit such deductions to the D.R.LV.E. National Headquarters' (D.R..V.E., International
' Brotherhood of Teamsters 25 Louisiana Avenue, NW, Washington D.C. 20001) on a monthly basis
along with the name of each unit employee on whose behalf a deduction is made, the unit
employee’s social security number and amOunt deducted from the unit employee’s paycheck.

Section 17, 14. Recordmg/GPS/AVL Devices: :
In order to ensure the safety of Cook County employees and to promote efﬁclency and economy of
operations, the County may install any recording medium in any of its facilities and Global
Positioning System (GPS) or Automatic Vehicle Locator (AVL) on any of its vehicles and other
equipment. The purpose of the recording medium, GPS, or AVL is to ensure the safe and efficient
use of County resources and not for the sole purpose of disciplining its employees However, the
recordmg, GPS, or AVL may be used in support of discipline. '

)

Section 17.15. Usel.of Benefit Time: ,
Except where required by law, each employee coveied by this Agreement shall be required to use
accumulated paid time off (“PTO™), including sick, vacation, compensatory, personal and floating

holidays prior to going on any unpaid leave, including leave pursuant to the Family and Medical
Leave Act (“FMLA™).

Section 17.16, Printing Collective Bargaining Unit Contracts:’ :
Cook County will make an executed version of the collective bargaining agreement avallable on the
www.cookcountygov.com website in printable format.
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ARTICLE XVIII
NO STRIKE/NO LOCKOUT

Section 18.1. No Strlke

During the life of this agreement or any extension thereof, the Union or any ofits officers, agents, or
representatives shall not directly or indirectly instigate, promote, cause, participate in or recognize
nor authorize employees to instigate, promote, cause, participate in or recognize any strike, job
action, work stoppage, slowdown, interruption of work, picket line, secondary boycott, or other
. intérference of any kind with operations. The Union shall fully support the Employer in .
maintaining operations. The Union acknowledges the Employer has the right to seek injunctive
relief in the event the Employer feels the Umon has violated this Artlele :

Sectlon 18.2. Dlscmlme of Vlolators :

Employees shall not instigate, promote, cause, part1c1pate in or recogmze any str1ke job action,
~ work stoppage, interruption of work, picket line, secondary boycott, or other interference of any
kind with.operations whatsoever with or without the authority or support of the Union, any of its
" officers, agents, representatives, members. Any employee who violates this Article may be subject
- to discipline, up to and including discharge. In the event an employee is in violation of this Article,
any benefits as outlined clsewhere in this agreement shall be suspended during the course of the
strike or Work stoppage, and the employee shall not be ent1tled to any accroal thereof during the
period of any such strike or Work stoppage :

~ Section 18.3. Umon Responsibility: '
- Should any activity préscribed in Section 18.1.0f this Artlcle occur, Whrch the Union has or has not
sanctioned, the Union shall 1mmed1ately :

A.  Publicly disavow such action by the employees or other persons 1nvolved
VB. Adv1se the County in wrltmg that such action has not been caused or sanct1oned by the
Umon

C. . Notlfy the employee stating that it disapproves of such action and mstructmg all Employees
: to cedse such action and return to work 1mmed1ately, :

D.  Take such other steps as are reasonably appropr1ate to bring about observance of the
provisions of this Article, mcludmg compliance with the reasonable requests of County to
accomplish this end. : :

| . ,Sectlon 18.4. No Lock Out

In consideration of the foregomg, the Employer agrees that du.rmg the term of thls agreement it will -
‘not cause or participate in a lockout of bargaining unit employees :

The County shall have the 1ight to discharge or otherwise discipline any or all Employees who

violate any of the provisions of this Article. In such event, the Employee or Employees, or the .

Union in their behalf, shall have no recourse to the grievance prooedure_ except for the sole purpose

of determmmg whether an Employee or Employees participated in the action prohibited by this

- Article. If it is determined that an Employee did so participate, the d1se1pl1na.ry action taken by the
County may not be disturbed.
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Section 18.5. Reservation of Righis:

In the event of any violation of this article by the Union or the County, the offended party may
pursue any legal or equitable remedy otherwise available, and it will not be a condition precedent to
the pursuit of any Jud101a1 remedy that any grievance procedures provided in this Agreement be first
exhausted. : :

ARTICLE XIX
SAVINGS CLAUSE

Section 19.1. Savings Clause: ' :

In the event any of the provisions of this Agreement shall be or become invalid and unenforceable,
by reason of any federal or state law now ex1st1ng or hereinafter, such invalidity or unenforceability
- shall not affect the remainder of the provisions hereof. The partles agree to meet and adopt revised
prov131ons which would be in conformity with the law.

Section 19.1. Impasse Resolution: : _ : : _

The resolution of any bargaining impasses shall be in accordance with the Illinois Public Labor
Relations Act, as may be amended from time to time (ch.48 - 1614) or as may. othervwse be mutually
agreed.

ARTICLE XX
* ENTIRE AGREEMENT

Section 20.1. Entire Agreement: '

This Agreement constitutes the complete and entire Agreement between the part1es and concludes
colléctive bargaining between the parties for its term. This Agreement supersedes and cancels all .
prior practices and agreements, whether written or oral, which conflict with the express terms of this
Agreement. If a past practice is not addressed in this Agreement, it may be changed by the Employer
as provided in the management rights clause, Article Il. The parties acknowledge that during the
negotiations which resulted in this Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed by law or ordinance from
the area of collective bargaining, and that the understanding and agreements arrived at by the parties
after the exercise of that right are set forth in this Agreement. The Union specifically waives any
' rlght it may have to impact or effects bargalmng for the life of this Agreement.

The Agreement shall not supersede apphcable Federal and State laws.
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ARTICLE XXI¥
TERMINATION

Section 21.1. Termination:

This Agreement shall be effective as of the date of its execution, and remain in force and effect until
November 30, 2020 It shall be automatically renewed from year to year thereafter unless either party
shall notlfy the other in writing by certified mail, or hand delivery, at least one hundred twenty (120}
days prior to the termination date that it desires to modlfy this Agreement

The notice shall be considered as given as of the date shown on the post mark, or the date of hand

deliver in which case a writter, dated receipt shall be made. In the event that such notice is given,

' negotlatlons shall begin no later than ninety (90) days prior to the explratlon date. Noththstandmg
any provision of this Article or Agreement to the contrary, this Agreement shall remain in full force
and effect after any expiration date while negotiations or resolution of impasse procedures are
continuing for a new Agreement, or part thereof, between the - parties. In the event that either party
desires to terminate this Agreement, written notice must be given to the other party no later than ten -
(10} days przor to the desired termination date ‘
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Executed this __“ . ...~ dayof _ — : ;2013}‘:!.&51’ ratification by the Un_ion"s
membership and after receiving official approval by the Covnty Executive and the Board of the -
. Employer. . - : : R ST -

- COUNTYOF COOK:

PEZE T

BY:

%

oot P T EYR
e e - R © o b N :
e A Pt SR,

o o TQNI PRECKW]NKLE, Piesidgnf | .
. Cook County Bp?rd of Commjgéiqnet-s o

. DAVIDD.ORR
. Cook County:Clerk

UNION: .. Teamster Local 700

L Tty et e
S A i APPROVED BY THEROARD OF
| s % /% /gM ' COOKCOUNTY COMMISSIONERS

NOV 14 2013,




Appendix A
Pay Schedules

$1,200 BONUS to be paid 30 days of ratification of the CBA by the County Board of
Comm1ss1oners in a separate check.

Effective December 1, 201 8, the eniry rate for all _]Ob CIaSSIﬁCBIIOIlS shall be reduced by 10%.
Effectlve December 1, 2018 there will be a step freeze. -

Effec’rwe the first full pay perlod on or after June 1, 2019 the pay rates for all c1a551ﬁcat10ns
-shall be increased 2. 00%

_Effectlve the ﬁrst full pay penod on or after J une 1, 2020 the pay rates for all class1ﬁcat10ns '
shall be’ 1ncreased 2 00% _



S , Effective December 1, 2018
SCHEDULE XViI -

' BUREAU OF HUMAN RESOURCES
STROGER HOSPITAL SERGEANTS - HOSPITAL OFFICEHS

TEAMSTERS 700 o "
_Aﬂer1 . Yearat - Yearat _Yearal
- Year at 1st 2nd 3rd
. Maximum Longevity Longevity Longevity
Rate&s Rate %10 Rate & 15 Rate&zo
. Years ! 3 “Years Year‘s - Years
‘Service -Service Service  Service
Grade = Eniry Rate 1st Step 2ndStep 3rdStep AthSlep SthStep GthStep 7th Step éth_Steg gth Step
HSZ Hourly | 20007 22230 23870 24456 25687 26906 28205 29423 30595  30.894
" BiWeekly - 1,600.56 1,778.40 1,860.60 1,956.48 2,054.86 2,15248 2,263.60 .2353.84 2,447.60 247162
. Amnual - 41816 46,238 - 48,600 50,868 53428 55964 . 58,853 61,190 63,637 = 64,269 ..
HS3 Hourly 23118 25687 26906 28182 29527 40955 32566 - 38.867 95222 36279

BiWeekly - 1,849.44 2,06496 215248 2,254'._56 236216 247640 260528 2,700.36 2817.76 2,902.32
- Annual . 48,085 53,428 55,964 58,618 . 61,416 64,286 67,737 . 70,443 ° 73,261 75,460



Grade Entry Rate
HS2 Hourly 20.407
Bi-Weekly ' 1,600.56

- Annual 41,615
HS3 Hourly 23.580
BrWeekly ° 1,849.44
Arnual 48,085

SCHEDULE Xvil -
BUREAY OF HUMAN RESOURCES -
STROGER HOSPITAL SERGEANTS - HOSPITAL OFFICERS:
TEAMSTERS 700 - S

After 1
Year at

Year at

_ ~ Year at
. 1st

2nd

" .. Effective June 1, 2019

Yearat
3rd

Maximum Longevity Longevity Longevity

Rate & 5 Rate & 10 Rate & 15
Years Years Years
Service Service Service

IstStep 2ndStep 3rdStep Ath'Step 5thStep 6thStep 7ihi Step 8thStep
22676 23837 24045 26201 27444 28861 80011 31207
181400 1,90696 199560 200608 2,19552 2,308.88 2,400.88 ' 2,496.56
47184 49580 51,885 54498 57,083 60,030 62422 64,910
26201 27444 28746 30118  31.574 83217 . 34544 35.026
2,008.08 219552 2,299.68 240044 252502 2,657.36 276352 2,874.08
54,498 57,083 59,791 69,001 71,851 74,726

62,645 - 65,673

Rate & 20
) Years
Service

gth Step

31512
- 2,520.96 .
65,544

'37.005 .. .
2,060.40
76,870



Effective Juns 1, 2020
SCHEDULE XVII N
BUFEEAU OF HUMAN RESOURGES ’
STROGEFI HOSPITAL SERGEANTS - HOSPITAL OFFIGEFIS

TEAMSTEFIS 700
After 1 Yearat Yearat Yearat
- Year at 1st 2nd rd

Maximum Longevity Longevity Longewty

Fate &5 Rate & 10 ‘Rate & 15 Rate & 20

© - Years Years - Years  Years

Service Service Service  Service

Grade ' Entg[ Hat 1stStep gndStep 3rdStep 4thStep St Step’ BthSten 7thStep §thStep SthStep’
HS2 Hourly . 20815 23120 24314 25444 . 26725 - 27.093 . 20438 30611 31831 ' 82142
Biteekly 1,60056 1,850.82 14512 203552 2,138.00° 223044 2,355.04 -2,44868 254648 2,571.36-
Amnual - 41,815 48108 BOS73 52,003 - 55686 58,225 61,231 63,670 .- 66,208 86,855

HS3 Houly - 240852 26725 . 27.083 20821 ' 30720 92205 60881 35234 36845 O7745

| BiWeekly  1,84944 2338.00 223044 234568 2457.60 257640 271048 281872 2,931.60 - 3,019.60
(Adnual - 48,085 65508 568225 60,087 63807 66,986, 70472 73286 - 76221 78,500



COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C - VERSION I |
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
- DECEMBER 1, 2017 AND DECEMBER 1,2020

Cook County Benefit Overview

[ -

Current - Benefits Effective

Teamster Local 700 — Stroger Hospital Sergeants2017-2020-F

HMO(s) Benefits Effective 6/1/2018
12/1/2015 :
. , All Copays , All Copays
Out of Pocket Mazcimum .. accumulate topOBZ)P Max - |  accumulate topOBE)P Max
Out of Pocket Maximum $1,600 single / $3,200 farnily $1,600 single / $3,200 family
Inpatient Facility $100 copay per admit ' $100 copay per admit
Preventive = -~ $0 copay (100% Covered) $0 copay (100% Covered)
Other PCP / Urgent Care | - $15 copay ~ $15 copay
Specialists L $20 copay * $20 copay
X-Ray / Diagnostic tests '
(performed in lab or $0 copay $0 copay
hospital) .
Accident / illness -$15 copay _$15 copay
Emergency Room $75-copay $75 copay
PPO Current - Benefits Effective Benefits Effective 6/1/2018
‘ 12/1/2015 - |
‘ | _
Deductible and Out of Copay and Deductibles do - Copay and Deductibles do
Pocket Maximum accumulate to OOP Max accumulate to OOP Max .
| - $350/8700 $350/ $700
Annual Deductible (Single / Family) (Single / Family)
' 2x Out of Network _2x Out of Network
- 1 $1,600/$3,200 $1,600/$3,200
Out of Pocket Maximum (Single / Family) (Single/ Family)
' ' 2x Out of Network 2% Out of Network
| Inpatient Facility 90% In network / 60% Out of | 90% In network / 60% Out of
: ' - network : network '
Preventive $0 copay (100% Covered) $0 copay (100% Covered)
90% coinsurance after 90% coinsurance after
PCP $25 copay./ 60% Out of $25 copay / 60% Out of
- network | network
_ 90% coinsurance after . 90% coinsurance after
| Specialists $35 copay / 60% Out of ~ $35 copay / 60% Out of
' network network
X-Ray / Diagnostic tests o : 90% in network
‘ @erf?rmed in lab or 6 0%/2 8;?;;;\;(‘);1;1( 60% Out of network
hospital) o -
Accident / llness 90% coinsurance after 90% coinsurance after



COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C ~ VERSION 11
. PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2017 AND DECEMBER 1, 2020

Out of Network

$25 copay / 60% Out of '$25 copay / 60% Out of |
. . ‘ _network : : _ network
| Emergency Room —In/ - $75 copay - $75 copay

Teamster Loca! 700 ~Stroger Hospital Sergeants2017-2020-F




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C — VERSION 1
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
' DECEMBER 1,2017 AND DECEMBER 1, 2020 :

Cook Coﬁnty Benefit Overview (Cont.) -

Benefits Effective 6/1/2018

Vision

Drug Current - Benefits Effective
o - 12/1/2015
, ~Generic: $10 copay Generic: $15 copay
T ' - Brand Formulary: $25 copay | Biand Formulary: $30 copay
g::z;”p tion Drugs — Brand Non-Formulary: $40 | Brand Non-Formulary: $50
. - copay - copay -
_ : Mail Order: 2 x retail Mail Order: 2 x retail
Generic Step Therapy . PBM’s generic step therapy | PBM's generic step therapy -
_ _ ' _program program
Mandatory Maintenance Mandatory mail-order for ~ Mandatory mail-order for
Choice : maintenance : - maintenance -
drugs ~drugs -
Current - Benefits Effective 12/1/2013

Eye Examination -

$0 copay
Once per 12 months

$0 copay standard uncoated plastic

Lyeglass Lenses* Once per 12 months -
: $0 copay up to $100 / Amount over $100
Frames : o less 10%
: Once per 24 months-
Contact Lenses* $0 copay up to $100

Once per 12 months -

*Either eyeglass lenses OR conlact lenses are covered every 12 months
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 COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C — VERSION I

PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFF ECTIVE

DECEMBER 1,2017 AND DECEMBER 1, 2020

Cook County Beneﬁt Overview (Cont.)

Dental - HMO

Current — Benefits Effective 12/1/2015

Arrual Deductible

_$0 {None)

None

Benefit Period Maximum

Preventive

Requires a Maximum Allowance
Includes 2 exams / cleanings per benefit
period;

Includes fluoride treatments under age 19

Basic Benefits

Requires a copayment for each speclﬁc
_ service;
Copayments equal a discount of
__approximately 70%

Major Services

Requlres a copayment for each specific
~ service; :
Copayments equal a discount of
approximately 60%

Orthodontics

Requires copayments;
Copayments equal a discount of

approximately 25%;
Max one full course of treatment for
dependent children under 19
Dental — PPO . Current - Benefits Effective 12/1/2015
Annual Déductible $25 Individual / $100 Family (In
network)
$50 Individual / $200 Family (Out of
network)
: . 100% of Max1mum Allowance (In
Preventive -
(2 exams / cleanings per netwotk)
Benefit Perio d) 80% of Maximum Allowance (Out of
network) ‘
Primary Services 80% of Maximum Allowance (In
1 X-Rays ,  network)
Space Maintainers 60% of Maximum Allowance (Qut of
‘ network)
Restorative Services | 80% of Maximum Allowance (In network)
Routine Fillings 60% of Maximum Allowance (Out of

network)
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COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C VERSION H
PLAN DESIGN AND PAYROLL, CONTRIBUTIONS CHANGES EFFECTIVE

DECEMBER 1, 2017 AND DECEMBER 1, 2020

Emergency Services

80% 'of Maximum Allowance (In
network)
80% of Maximum Allowance (Out of
network) :

Endodbnti'cs ‘

80% of Maximum Allowance (In
network) _ o
60% of Maximum Allowance (Out of
network)

Periodontics =~

- 80% of Maximum Allowance (In
.. network)
60% of Maximum Allowance (Out of
-network) -

Oral Sttrgery

80% of Maximum Allowance (In
network) .
60% of Maximum Allowance (Out of
network)

Prosthetics

50% of Maximum Allowance (In and out

. of network)

Orthodontics

50% uptoa lifetime max of $1,250 (In and

- outof network)

-Cook County Benefit Overv1ew (Cont)

Employee Contrlbutmns As a Percentage of Salary (Pre Tax)

| Blue Advantage HMO | Current gg%““’e
Employee Only 1.50%
Employee + Spouse 2.00% .
Employee + Child(ren) 1.75%
Employee + Family 2.25%
Current Effective
PPO . ' 12/112016
Employee Only - 2.50%
~ Employee + Spouse . 3.00%
_ Employee + Child(ren) 2.75%
___Employee + Family 3.25%
Dental -Current Effective
' . 12/1/2016
HMO %0
~ PPO $0
|'Visi0n ' - | Current Effective
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COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C — VERSION I
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2017 AND DECEMBER 1,2020 .

12/ 1/2016 .
Vision Plan . $0
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